COVID-19 Webinar Series – Part 7: Cash Management for PPP Loan – Answers to Questions Received
Question Asked
I don't understand what the math is re: Loan
forgiveness on employees paid over $100k. The
plan only covers 8 weeks so does it 100% exclude
all payroll for those employees that make over
$100k?
If we move a payroll up to include in the 8-week
period, can it be the full pay or is it prorated?

Answer Given
The calculation takes into account employees that make over $100k over
a full year. Thus, for the 8-week forgiveness, a prorated amount should be
used. Therefore, for all $100k earners, weekly compensation should be
~$1,923 (based on a 52-week year).

And you said if the next month’s rent is outside the
8-week window, we can pay that earlier and still
include in the forgiveness $?

No, only that portion incurred during the 8 weeks, this would also need to
be pro-rated.

We pay payroll semi-monthly. How do we calculate
the payroll when it does not line up with payroll?

On a pro-rated basis.

Any strong opinion on pre-paying rent, healthcare
premiums, and/or employee bonusing during the 8week forgiveness period?

We would default to the wording for all expenses during the covered
period (2/15/2020 - 6/30/2020) to be INCURRED and PAID. For bonus,
as long as it is paid, we can claim that it was incurred and paid. For rent,
we will need to be cautious of pre-paying rent as that service/expense
has yet to be 'incurred'. Further guidance will help to better clarify this in
the weeks ahead.

Payroll costs would be pro-rated.
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